DC 37 ECONOMIC AGREEMENT
Terms of Proposed Contract Agreement
10.41% in compounded wage increases over contract term
(March 3, 2010 to July 2, 2017)*

1. TERM OF CONTRACT — 88 months 8. JOINT RECRUITMENT &
PROMOTION STUDY COMMITTEE
2. 51,000 RATIFICATION BONUS High-level Labor-Management Committee
Lump sum payment payable upon

Hp St _ to address favoritism and inequities in
ratification. Pro-rated for other than full-time promotions and appointments and provide

emp!oyees (pensionable, consistent with for greater promotional opportunities.
applicable law). » Review the City’s selection process for
3. COMPOUNDED WAGE INCREASES promotions for DC 37 titles, including
1% - September 3, 2011 the impact of the 1 in 3 rule on women
1% - September 3, 2012 and minorities in DC 37 titles.
1% - September 3, 2013 ¢ Review DC 37 titles with limited
1.5% - September 3, 2014 promotional opportunities to make
2.5% - September 3, 2015 recommendations to DCAS regarding
3% - September 3, 2016 the need for promotional opportunities
Additions to Gross shall be increased by 3% and/or the establishment of new titles
effective September 3, 2016. or levels if necessary.

Recommendations to be developed within
six months of ratification.

9. DUE PROCESS FOR PROVISIONALS
Immediately after ratification, the City
shall make good faith efforts to ensure due
process protections for provisional

4. RETROACTIVE PAY ON THE
FIRST THREE WAGE INCREASES

5. HEALTH AND WELFARE
BENEFITS PRESERVED WITH
NO INCREASE IN OUT-OF-

POCKET COSTS employees in the Department of

6. ADDITIONAL COMPENSATION EdUCE:ltIOIl., NYCHA and HHC similar to
FUND OF .52% TO BE DETERMINED the Cl(’irywrde Agreement due process
BY EACH BARGAINING UNIT’S procedures.
NEGOTIATING COMMITTEE 10. CONTINUATION OF ALL OTHER
Available on March 3, 2017 to be used for TERMS OF THE PREVIOUS
unit-specific needs. ECONOMIC AGREEMENT

7. WORKPLACE INITIATIVES/
GAINSHARING

. oL * Effective Dates are different for some contracts
Joimntly agreed upon initiatives that

generate workplace savings and
increase compensation for members.




